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Click to View  Intel’s Full 2030 RISE Report

•

•

http://csrreportbuilder.intel.com/pdfbuilder/pdfs/CSR-2021-22-Full-Report.pdf#page=49
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How diversity, equity, and inclusion (DE&I) matter | McKinsey

https://www.mckinsey.com/featured-insights/diversity-and-inclusion/diversity-wins-how-inclusion-matters
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Use

Use inclusive 
language, but 
don’t stop 
there.

•Use this: “Want 
to work as part 
of a high 
functioning 
team that values 
diversity of 
thought?”

•Not this:  “Must 
be team player”

Consider

Critically 
consider the 
actual needs 
of the role.

Stay away

Stay away 
from citing a 
laundry list of 
experience 
needed.

Focus on

Focus on 
highlighting 
the skills 
needed.

•Move away from 
stating years of 
experience or 
degrees.
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Because a candidate is not the right fit for a role, it 
doesn’t mean they aren’t the right fit for the company. 

Engaging candidates in interviews with multiple 
managers maximizes chance of hire.

Results are in:  posting jobs as remote significantly 
increases pipeline
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• Strong organizational messaging

• Leadership support and representation

• Enabling systems

• Uncover your data

• Reevaluate requisitions

• Centralize hiring for entry level, high volume job profiles to leverage pipeline; 
hiring events; considering remote.


